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PREAMBLE 
	
  

THIS  AGREEMENT  IS  MADE  ON  THE  6th   DAY  OF  FEBRUARY  2014, 
between The Sun Times, Owen Sound, a division of Sun Media Corporation, hereinafter known 
as the Employer, and Unifor Local 87 - M, Southern Ontario Newsmedia Guild, hereinafter 
known as the Union. 

	
  

	
  
ARTICLE 1 -- UNION RECOGNITION 

	
  
(a) The bargaining unit shall comprise all employees of the Employer in its editorial 

department, in the city of Owen Sound, save and ext for editor, news editor, night 
news editor, city/district editor, supervisor(s), those above the rank of supervisor and 
students engaged in a co- operative training program at the newspaper so long as they 
are not paid by the Employer, for services to the Employer. 

	
  
(b) The Employer and the Union will discuss the co-op program and related issues prior to the 

beginning of each co-op session. 
	
  
ARTICLE 2 - -  DUES DEDUCTION 

	
  
(a) Union dues from all employees in the bargaining unit covered by this agreement shall be 

paid by automatic payroll deductions. 
	
  
(b) The Employer shall deduct from the regular salary of the covered employees an amount 

equal to the regular Union dues in accordance with a rates schedule furnished by the 
Union. The dues schedule may be amended by the Union with one (1) month notice and the 
Employ shall	
   adjust	
   payroll	
   deductions	
   accordingly	
   on	
   the	
   pay	
   day	
   immediately	
   following	
  the	
  notice	
  
period. 

	
  
(c) The Employer shall remit to the Union, not later than the 15th day of each month, all 

regular Union dues collected during the preceding calendar month. 
	
  
(d) The Employer shall provide the Union with a monthly statement of the amount of dues 

remitted to the Union for every employee in the bargaining unit. 
	
  

	
  
ARTICLE 3 -- UNION REPRESENTATION 

	
  
(a) The Employer recognizes the Union as the exclusive bargaining agent for all employees 

covered by this agreement. 
	
  
(b) It is a condition of employment of any employee, as of the date of the signing of this 

agreement, who is a member of the union or who thereafter becomes a member of the 
union, that he or she remain a member for the duration of the agreement. 
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Each new employee (within three (3) months after their date of employment) shall 
become a member of the Union. 

	
  
The Union agrees that it will retain in membership any employee subject to the constitution of 
Unifor and the bylaws of the local. 

	
  
(c) The Employer agrees that there shall be no interference with, discrimination against or 

discipline of any Union representative for carrying out Union business outside working hours. 
	
  
(d) The Employer shall advise new employees that a collective agreement is in effect. A Union 

representative shall be allowed one-half (½) hour during a new employee’s first week of 
work to discuss the collective agreement and to sign the new employee into Union 
membership. 

 

(e) The Employee shall provide the Union with a bulletin board space and shall provide another 
site should the space disappear because of physical alteration of the workplace or a change 
in location of the workplace. 

	
  
(f) The Employer agrees to allow for the placement of an on-site ballot box for annual elections 

that may take place, provided there is no disruption to the business operation. Any related 
meetings must be held off-site after business hours, and must not interfere with any 
operational requirement. 

	
  

	
  
ARTICLE 4 -- MANAGEMENT RIGHTS 

	
  
(a) The right to hire, assign duties, retire, promote, classify, reclassify, lay off, recall, demote, 

transfer, discharge, suspend or otherwise discipline for just cause employees who have completed 
their probationary period, to maintain order, discipline and efficiency, to determine 
complement and the number of employees required from time to time, to schedule working 
hours, to extend, curtail or cease operations, and to establish and enforce rules and 
regulations governing the conduct of the employees, is the exclusive function and 
responsibility of the Employer, subject to the terms and conditions of this Agreement. All 
matters concerning the operations of the Employer not specifically dealt with herein shall 
be reserved to the Employer and be its exclusive responsibility. The Employer shall 
exercise its rights in a manner that is fair and reasonable. 

	
  
(b) The Publisher will have the sole right of determining the specific days and times when 

the paper shall be published. The Employer will provide the Union with one (1) month notice 
before moving to regular Sunday publication, or publication on statutory holidays and three 
(3) months notice before moving to regular weekday morning publication. After such notice is 
given the Employer shall, on request, meet with the Union to discuss the impact of such 
changes. The notice period may be reduced in the case of the competitive intrusion into 
Grey and Bruce counties. The Employer undertakes to increase the notice period 
whenever possible. 

	
  
(c) The employer shall not assign bargaining unit work to any employee outside the bargaining 

unit except to the extent that has been previously assigned as of the date of certification of 
the Owen Sound Sun Times bargaining unit. 
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ARTICLE 5 – DISCIPLINE AND DISCHARGE 
 
(a) For employees who have completed their probationary period, there shall be no discipline, 

suspension or dismissal except for just and sufficient cause.  
	
  
(b) Employees shall have the right to have a steward present at any disciplinary meeting which 

may result in  a  suspension  or  discharge. The Employer shall advise the employee of this 
right prior to the meeting. 

	
  
Where practical, without unreasonably delaying the meeting, employees may have a 
steward present at any disciplinary meeting which would result in a lesser form of discipline. 
 

(c) Personnel Records 
 
The Employer shall furnish to the employee a copy of any criticism, commendation, 
appraisal or rating of such employee’s performance in the employee’s job or any other 
comment or notation regarding the employee simultaneously with its being placed in the 
employee’s personnel file. The employee shall be allowed to place in such a file a 
response to anything contained therein which such employee deems to be adverse. An 
employee shall have the right to review the employee’s personnel file with reasonable notice 
and upon request shall be provided copies of material in the employee’s file. Upon request 
by the employee, copies of criticisms shall be removed from the employee’s personnel file 
after two (2) years from date of issue, unless similar criticisms have occurred during that 
period. 
 

	
  
ARTICLE  6  -- GRIEVANCE AND ARBITRATION PROCEDURE 

	
  
(a) i) An employee and/or the Union shall within thirty (30) days of the circumstances giving 

rise to the complaint, raise the matter orally with the employee’s immediate 
supervisor. If the employee and/or the  Union  are  not  satisfied  with  such  
discussions,  the  employee and/or the Union may resort to the grievance procedure 
described in this section. 

	
  
ii) Efforts to resolve grievances, up to but  not  including  arbitration, shall be made on 

company time. The grievor(s) may be present for any formal meeting throughout 
the grievance and arbitration procedure. 

	
  
(b) Definitions 

	
  
“Grievance” means any difference between the parties bound by the agreement 
concerning its interpretation, application or alleged violation and whether a matter is 
arbitrable. 

	
  
For the purpose of this Article, “Officer of the Union” shall include any elected officer of the 
Union, representative or shop steward recognized by the Union. 

	
  
“Days” means calendar days, excluding statutory holidays. 
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(c) Grievance Procedure 

	
  
Either party may initiate a grievance. If a grievance is not settled at either stage of the 
grievance procedure, then the grieving party shall have the alternative either to abandon it 
or proceed to the next successive stage within the time limits set out in each stage. By 
mutual agreement between the Employer and the Union and in the case of an Employer 
or a Union grievance, the processing of any grievance may begin at the second stage. 
The successive stages of the grievance procedure are: 

	
  
i) First Stage 

	
  
If the two (2) parties are unable to resolve the oral complaint, then within fifteen (15) 
days of the oral meeting, the Union shall grieve the matter in writing with the 
employee’s department manager, stating the name of the grievor, as well as the 
sections of the agreement alleged to have been violated. The answer to the first 
stage grievance shall be given in writing within ten (10) days of receipt of the grievance. 
 

ii) Second Stage 
	
  

If the two (2) parties are unable to agree at the first stage, then within fifteen 
(15) days of an answer at the first stage, the Union shall take up the grievance in 
writing with the Publisher (or his/her representative). The answer to the second 
stage grievance must be given within ten (10) days of receipt of the second stage 
grievance. 

	
  
(d) Final Stage - Arbitration 

	
  
i) If the two (2) parties are unable to agree at the second stage, then within fifteen (15) 

days of receipt of an answer at the second stage, the grieving party shall notify the 
other party, in writing, of its intention to take the grievance to arbitration. 

	
  
In general, it is intended that grievances which are not resolved at the second stage 
shall be submitted to a single arbitrator; however, either party may elect to submit a 
grievance to an Arbitration Board of three members, in which case the other party shall 
comply. 

	
  
ii) Single Arbitration 

	
  
In the event  that a  grievance  is to be  adjudicated  by a single arbitrator, the 
parties to the Agreement shall attempt to agree on an Arbitrator as soon as the grieving 
party has submitted notice, in writing, of its decision to proceed to arbitration. If the 
parties cannot agree, the Arbitrator shall be appointed by the Ontario Minister of 
Labour. The Arbitrator shall proceed as soon as practical to examine the grievance 
and render his/her judgment, and his/her decision shall be final and binding upon the 
parties and upon any employee affected by it. 

	
  
iii) Arbitration Board 
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If the grievance is to adjudicated by an Arbitration Board of three (3) members, the 
grieving party shall notify the other party in writing of its desire to submit the 
grievance to arbitration and the notice shall contain the name of the grieving party’s 
appointee to the Arbitration 
Board. The recipient of the notice shall within five (5) days advise the other party of 
the name of his/her appointee to the Arbitration Board. The two (2) appointees so 
selected shall, within five (5) days of the appointment of the second of them, appoint  
a  third person who shall be the Chairperson. If the two (2) appointees fail to agree 
upon a Chairperson within the time limit, the appointment shall be made by the 
Ontario Ministry of Labour. 

	
  
Upon the request of either party, the Arbitration Board shall proceed as soon as practical 
to examine the grievance and render its judgment, and its decision shall be final and 
binding on the parties and upon any employee affected by it. The decision of the 
majority shall be the decision of the Arbitration Board, but if there is no majority, the 
decision of the Chairperson shall govern. Each party shall pay the fees and 
expenses of its appointee to a Board and one-half (½) the fees and expenses of the 
Chairperson, or single arbitrator. Expenses will include any disbursements incurred by 
the arbitrators during their proceedings. 

	
  
(e) Time Limits 

	
  
It is intended that grievances shall be processed as quickly as possible. Time limits are 
mandatory and not directory. If the grieving party does not appeal the grievance to the next 
successive stage within the specified appeal time limit, the grievance shall be deemed to be 
abandoned and shall not thereafter  be  reinstated.  If  the  responding party does not answer 
the grievance within the specified answer time limit for each stage, the grievance shall 
automatically proceed to the next higher stage. 

	
  
Notwithstanding the above, the appeal and answer time limits as specified may be extended 
by mutual agreement. 

	
  
ARTICLE 7 --  SENIORITY, LAYOFF AND RECALL 

	
  
(a) Seniority shall  be  determined  by  an  employee’s  length  of  continuous service in the 

bargaining unit. 
(b) An employee’s continuity of service shall be broken, seniority lost, and employment 

terminated when he or she: 
	
  

I. voluntarily terminates his/her employment; 
	
  

II. is laid off by the Employer for a period exceeding eighteen (18) consecutive months; 
	
  

III. fails to report for work within ten (10) days after being notified by the Employer of recall 
following a formal layoff; 

	
  
IV. is dismissed for just and sufficient cause; 
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V. fails to report for work after the end of an authorized leave of absence without 

providing a reason satisfactory to the Employer; 
	
  

VI. is absent from work for three consecutive days without providing a reason satisfactory 
to the Employer; 

	
  
VII. retires. 

	
  
(c) An up-to-date seniority list shall be sent to the Union annually not later than March 31 of each 

year. 
	
  
(d) There shall be no dismissal of employees who have successfully completed their 

probationary period except for just and sufficient cause.  
	
  
(e) Minimum Layoff Notice: When it is determined by the Employer that a reduction in the work 

force is necessary, not less than four (4) calendar weeks’ notice shall be given to the 
Union and the employees affected. The notice to the Union shall specify the job 
classification(s) and the number of employees involved. At the request of either party, the 
Employer and the Union shall meet during the notice period to discuss possible 
alternatives to the layoff. Employees shall be laid off in reverse order of seniority 
provided those remaining are qualified to perform the work required. 

	
  
(f) Voluntary Resignations: During the notice period specified in paragraph (e) above, the 

Employer shall consider voluntary resignations or job sharing from employees in the 
classifications involved. If voluntary resignations are accepted, such employees shall receive 
severance pay outlined in accordance with this agreement. The number of employees to be 
laid off shall be reduced accordingly. It is understood that job sharing does not 
constitute voluntary resignation. 

 
 

(g) Bumping: If there is a layoff, the employee(s) affected may choose, in order of seniority, 
within three (3) weeks of notice, to bump employees with less seniority. Full-time employees 
may bump other full-time employees or part-time employees and part-time employees  may  
bump  other  part- time employees provided they have more seniority than the employee 
they choose to bump. Employees who  choose  to  bump  may  bump either those with less 
seniority in the same classification or those with less seniority in a classification in which 
they are competent to perform the work. An employee who chooses not to bump shall 
receive severance pay in accordance with this agreement. 

	
  
(h) An employee displaced under clause (g) above may elect  under  the same criteria to bump 

into another classification in which he/she is competent to perform the work. The entire 
bumping process as outlined in these clauses (g) and (h) will not exceed four (4) weeks. 

	
  
(i) Recall: Laid-off employees, those who bumped into lower classifications, or full- time 

employees who bumped to part-time status, shall be placed on a recall list for eighteen 
(18) months in order of seniority and the Employer shall fill vacancies according to that 
list. A laid-off employee may refuse to accept temporary work without his or her recall 
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rights being affected, and a laid-off full-time employee may refuse to accept part-time 
work without his or her recall rights being affected. A laid off part-time employee may refuse 
full-time work without his or her recall rights being affected. 

	
  
(j) Employees shall be trained at the Employer’s expense during working hours to use new 

technology and methods required in their work. 
	
  
(k) Technology: The Employer shall notify the Union at least eight (8) weeks in advance of the 

introduction of major changes in equipment or technology used by it in its operations. During 
this period, on the request of either party, the parties shall meet to discuss the impact of such 
changes. In the event that such changes require fewer staff, affected employees will be given 
at least eight (8) weeks notice or eight (8) weeks pay in lieu of notice. 

	
  
(l) Notwithstanding any other clause in this Article, an employee who bumps into a lower 

classification shall be paid the top minimum for that classification.	
   However,	
   where	
   this	
   would	
  
result	
   in	
   a	
   raise	
   in	
   pay,	
   the	
   employee’s	
  salary	
  shall	
  stay	
  the	
  same. 

	
  
(m) During a layoff, seniority will be frozen. If the employee is recalled to regular employment, 

seniority will be restored to the frozen level. 
	
  
(n) Notice of recall shall be sent to the employee by registered mail, with a copy to the Union 

office at the same time by registered mail. 
	
  
(o) Except in the case of a change in classification, there shall be no pay cuts for any employee 

during the term of this collective agreement. 
	
  
	
  
ARTICLE 8 -- UNION LEAVE 
	
  
8.01  The employer will grant an employee a leave of absence without pay or benefits to work in an 

official fulltime capacity for the Union, the Canadian Labour Congress or the Ontario Federation 
of Labour.  During this time period, the employee will continue to accrue bargaining unit seniority 
and advance on the wage grid.  Pension plan service shall only accrue is the Employer’s 
contributions are paid by the labour organization.  The employee must give the Employer one (1) 
month notice in writing of such leave, or of an election that may lead to the need for such a leave 
and, if operational concerns require it, up to two (2) weeks more notice after the election.  No 
more than one (1) employee may be absent on this leave at any one time.	
  

 
8.02 Leaves of absence, upon request, without pay, shall be granted to delegates to conventions 

of Unifor to no more that one (1) employee at any one (1) time on two (2) weeks notice 
and for not more than a total of four (4) weeks in any one (1) year. Leaves of absence, 
upon request, without pay, for the purpose of participating in other meetings relating to the 
business of Unifor, for not more that a total of two (2) weeks in any one (1) year, will be 
granted, provided such absence would not unreasonably interfere with the efficient 
operation of the Employer’s business. 

	
  
8.04  A leave of absence without pay shall be granted to a maximum of two (2) employees in the 

bargaining unit for the purposes of collective agreement negotiations with the Employer. 
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8.05 An employee granted a union leave of absence, or an employee on pregnancy or parental 
leave, shall accumulate seniority while on such leave of absence and shall retain  all  
seniority accumulated prior to the start of such leave.  

 
8.06	
   PAID EDUCATION LEAVE 

The Employer agrees to pay Into a special fund an amount of three cents ($.03) per hour for all 
compensated hours to provide for a Unifor Paid Education Leave (PEL) program. Such payment 
will be remitted on a quarterly basis into a trust fund established by the Unifor National Union 
effective from the date of ratification. Payments will be sent by the Employer to the following 
address: 
 
Unifor Paid Education Leave Program 
205 Placer Cour t 
Toronto ON, M2H 3H9 
 
The Employer shall approve Education Leave for the members of a bargaining unit at the request 
of the Union. Candidates for PEL shall be selected by the Union to attend. The Union will provide 
written confirmation to the Employer of such selection. Employees on PEL leave of absence will 
continue to accrue seniority and service. 

 
ARTICLE 9 –	
  BEREAVEMENT LEAVE	
  
	
  

i) In the event of a death in his/her immediate family (father, mother, spouse, child, 
brother, sister, father-in-law, mother-in-law, step- mother, step-father, step-child), an 
employee may be absent from work for five days immediately following such death 
and shall receive payment at his/her regular rate of pay for any of these days upon 
which he/she would otherwise have been scheduled to work. For clarity, the definition 
of spouse includes common-law and same-sex relationships.	
  
	
  

ii) In the event of the death of a grandchild, grandparent, brother-in- law, sister-in-law, 
step-grandchild or any relative residing with the employee, an employee may be 
absent from work for up to one (1) day immediately following such death and shall 
receive payment at his/her regular rate for this day upon which he/she would 
otherwise have been scheduled to work. 

	
  
iii) Permission for extended, unpaid bereavement leave shall not be unreasonably 

withheld. 
	
  

iv) A day’s leave of absence with pay shall be granted to any employee serving as a 
pallbearer at a funeral. 

	
  
v) The term “spouse” in paragraph 9 I) above shall be defined in accordance with section 

29 of the Family Law Act. Where those criteria are met the term “common-law 
spouse” will have the same effect as the term “spouse”. 

	
  
ARTICLE 10 -- GENERAL LEAVE 
	
  

10.01 Any employee may submit a written request to the Employer for leave of absence 
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without pay specifying the reason for and duration of the leave. 
Requests will not be unreasonably denied but will be given due consideration based 
on their merits and the requirements of operations. For the first three (3) months of 
a leave, the Employer shall maintain benefits under Article 11. Following that, 
benefits may be maintained at the employee’s expense. 
 

10.02 JURY DUTY 
	
  

The Employer shall pay to each employee called to serve on a jury or as a crown 
witness the difference between a day’s pay for each day up to five (5) days a week 
that the employee is absent from work and the total sum paid to the employee for 
such service. An employee excused from jury duty on any given day shall report for 
work. A night shift employee called for such service shall not be required to work on 
the day or days so spent. 
 

10.03 FAMILY LEAVE : 
The Company will consider an employee's request for a leave of absence due to a family 
emergency according to the following protocol: 
 
Application & Conditions 
 
1. The entitlement to a family emergency leave is restricted to requests regarding the 
family members listed the collective agreement's Bereavement Leave. 
2. A family emergency leave must be a minimum of four (4) weeks and shall be no more 
than eight (8) weeks. An employee may make a special request for an extension of up to 
four (4) weeks. 
3. An employee's request for an emergency leave will be granted at the Company's 
discretion and subject to the Company's operational needs. Limits may be placed, at the 
Company's discretion, on the number of employees in any one department able to take a 
family emergency leave during any period of time. Permission will not be unreasonably 
withheld. 
4. The Company may require employees taking a family emergency leave to provide 
medical, or other reasonable, evidence of the need for such a leave. 
5. An employee who has been advanced pay under this letter and who has not completed 
the repayment of that money before ceasing employment (for whatever reason) will still 
be required to repay the full amount owing to the Company. The employee will sign a 
direction and authorization to such effect upon the commencement, and as a condition, of 
such leave. 
 
Protocol for Requesting and Granting Leave 
 
6. Upon application in writing from the employee to the Department Head, a leave of 
absence to attend to a family emergency may be granted at the discretion of the 
Company for good and sufficient cause. The Department Head will respond to the 
employee's request within two (2) business days. 
7. If a leave of absence is granted, prior to receiving any payment under paragraphs 8 or 
9 below: 
a. An employee must exhaust all available paid time off In the following order: 

i. Unused vacation carried over from the prior year; 
ii. "Banked" vacation; and, 
iii. Overtime compensation that the employee requested as time off. 

b. An employee may use vacation for the current year. 
8. An employee who has exhausted all available paid time off as described under 
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paragraph 7(a), and who requires additional time off, will apply for the compassionate 
care benefits available under Employment Insurance (El). Where an employee is 
approved for El compassionate care benefits : 

i. The Company shall advance payment equal to sixty percent (60%) of base pay 
during the two (2) week El waiting period; 

ii. The Company will subsequently advance payment equal to the difference 
between the payments received from El and sixty percent (60%) of the employee's base 
straight-time pay for a maximum of six (6) weeks, subject to continued government 
legislation and approval; and, 

iii. Upon the employee's return to work, the employee's total compensation. 
Including incentive pay, premium pay, commission, and merit pay, will be reduced by 
forty percent (40%) until the amounts advanced under (i) and (ii) have been fully repaid. 
9. An employee who has exhausted all other available paid time off, as described In 
paragraph 7(a) and El benefits under paragraph 8, (or who has not qualified to receive El 
benefits), and who requires additional time off, may make special application to the 
Company for a partial salary advance on compassionate grounds. If approved, the 
employee will be advanced payment equal to sixty percent (60%) of the employee's base 
straight-time pay. Upon the employee's return to work, the employee's total 
compensation, including incentive pay, 
premium pay, commission, and merit pay, will be reduced by forty percent (40%) until the 
partial salary advance has been fully repaid. 
10. Nothing described in the above, precludes the Company from granting additional time 
off, with or without pay, for compassionate reasons. 
 

ARTICLE 11 -- PREGNANCY AND PARENTAL LEAVE 
	
  

11.01 Pregnancy and parental leave shall be granted in accordance with the 
Employment Standards Act. 

 
11.02  PATERNITY LEAVE 

	
  
Employees shall be entitled to paternity leave on the following basis: 

	
  
vi) The Employer shall grant up to one (1) days time off with pay following the birth 

of a child or following the adoption of a child. 
	
  

vii) Employees may request unpaid paternity leave under the provisions of Art ic le 10.01. 
	
  

viii) This clause applies equally to natural or adoptive fathers. 
	
  
ARTICLE 12 -- HEALTH AND SAFETY 
	
  
(a) The Employer shall maintain a safe and healthy work environment for all employees and 

maintain the workplace in conformity with federal, provincial and local health and safety laws 
and regulations. 

	
  
(b) The Union shall appoint the employee representative, for the bargaining unit, on the 

company-wide health and safety committee. 
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(c) The Employer agrees to provide VDT glare screens when requested. 
	
  
(d) A pregnant employee who normally works on VDTs shall, upon request, be reassigned to work 

that does not involve use of VDTs with no loss in pay when such work is available providing 
the employee is qualified to perform the work.  When such work is not available, or if the 
employee is not qualified to perform the work, the employee may apply for and shall be 
granted a leave of absence without pay and benefits for the duration of the pregnancy. The 
Employer will consider a request from a pregnant employee to be allowed to perform her 
work with a method that does not involve the use of VDTs if such a method is practical. 

	
  
ARTICLE 13 – INFORMATION 
 
(a) The Employer shall supply the Union, within thirty (30) days of signing of this agreement, with a 

list containing the following information for each member of the bargaining unit: 
	
  

i) Name 
ii) Address 
iii) Phone number 
iv) Date of Hiring 
v) Classification 
vi) Status (full-time or part-time) 
vii) Experience rating 
viii) Experience anniversary 
ix) Salary 
x) Merit pay 

	
  
(b) Changes to the above information as well as notification as to resignations, retirements, 

deaths, leaves of absence together with effective dates shall be provided to the Union not 
later than one (1) month after they occur. 
 

(c) Employees will notify the Employer promptly of any change in their home address and 
telephone number and the employer will forward the changes to the Union.  

 
 
ARTICLE  14  – HOURS OF WORK 

	
  
(a) The regular shifts for all full-time employees shall consist of seven and a half hours (7 ½) 

(exclusive of any unpaid meal period) per day and thirty seven and a half (37½) hours per 
week. No employee shall be required without consent to work more than seven days in a row. 

 
(b) The Employer further agrees to discuss and consider proposals from the Union for other four-

shift work week arrangements. To the extent that it is practicable the Employer agrees to 
continue the current practices with respect to four-shift work weeks. 

 
(c) Schedules: The Employer shall post work schedules of days and hours for scheduled multi-

media journalists at least two (2) weeks in advance of the week for which they apply; for 
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Weekend Multi-Media Journalists – three (3) months; for Copy Editors – four (4) weeks 
(wherever practicable); 

 
(d) Work schedules may be changed subject to the requirements of operations and affected 

employees will be advised in advance of the change as early as reasonably possible. If an 
employee is required to work on what otherwise would have been a scheduled day off or on a 
shift which is different from the shift posted in Article 14 (c), and less than seven (7) days notice 
of such change is provided to the employee, he or she shall receive overtime premium for all 
work performed on that day unless the change has been made by mutual consent of the 
employee and the Employer. In these circumstances, personal preferences may not be 
accommodated. Notwithstanding the foregoing, in the case of a shift change, the employee will 
receive the overtime premium for all hours, which are different than those originally scheduled. 
There will be a minimum payment of two (2) hours. 

 
(e) To the extent that it is practicable, employees shall be given twenty-four (24) hours notice of 

changes in shifts.   
 

(f) An employee shall not be required to begin one (1) scheduled shift sooner than nine (9) 
hours following the end of another scheduled shift. 
 

(g) Where an employee has booked vacation time of a week or more, the Employer will 
make an effort to schedule that employee’s weekly day off immediately prior to that vacation. 

 
(h) Employees required and authorized to work on scheduled days off shall be paid at the straight 

time rate for every hour worked with a minimum of four hours pay. Such  hours  shall be 
taken into  account in the calculation of weekly hours worked referred to in Article 7(a) 
herein. 

 
(i) To the extent that it is practicable, employees shall have two (2) consecutive  days off in a 

seven-day period. 
 

(j) The Employer shall not unreasonably deny a request from two (2) employees performing 
similar duties to trade shifts. 

 
(k) Where an individual shift is normally rotated, such as a statutory holiday or weekend shift, it 

shall be rotated among all employees in the work area doing similar work. 
 

(l) Overtime: Overtime shall be defined as work authorized or required by the Employer 
beyond thirty-seven and one half (37½) hours in a week. Authorization will not be 
unreasonably withheld. An employee who works more that thirty-seven and one half (37½) 
hours in a week shall receive overtime at time and one-half (1½) the employee’s regular rate, 
or at the employee’s option, time off on the basis of on and one half (1½) hours for 
each overtime hour worked, to be taken on a date mutually agreed upon between the 
employee and his/her supervisor. 

 
(m) Employees shall be allowed to accumulate overtime in a bank to a maximum of 

seventy-five (75) hours at any one time. Vacation requests shall take precedence over 
requests for banked time off. 

(n) Employees shall be allowed to carry up to one (1) week of time-bank hours from one 
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calendar year to the next, or be paid out at the option of the Employer. 
 

(o) An employee called back to work after having left the office shall be guaranteed at 
least two hours compensation at the straight time rate and such hours shall be taken 
into account in the calculation of weekly hours referred to in Article 14 (l) herein. For clarity, a 
phone call to an employee who has left the workplace in order to clarify an issue or to correct an 
error shall not be considered a call-back. 

 
(p) When an employee is required by the Employer to do additional work at home the hours 

involved in such additional work shall be taken into account in the calculation of weekly 
hours worked referred to in Article 1 4  ( l ) herein. 

	
  
 
ARTICLE 15  -- VACATIONS 
	
  
(a) A calendar year system shall be used for allocating vacations. 

	
  
Employees will take vacation in the year they earn it on the following basis: 

	
  
After one (1) year’s service                      two (2) weeks 
After three (3) year’s service                   three (3) weeks 
After eight (8) year’s service              four (4) weeks  
After fifteen (15) year’s service           five (5) weeks  
After twenty-seven (27) year’s service    six (6) weeks 

	
  
Employees with twenty-five (25) years of service shall receive one (1) week’s additional 
vacation, once only, during their twenty-sixth year of employment. 
 
Employees in their first calendar year of employment will receive vacation with pay for that 
year at the rate of one (1) day for each full month of service to a maximum of ten (10) 
days. 

	
  
(b) Employees who are paid by cheque may receive their vacation pay in advance provided 

the request is made to the immediate supervisor at least two (2) weeks prior to the 
scheduled vacation period. 

	
  
(c) In arranging the vacation schedule, the Employer shall determine the number of 

employees needed at all times in order that there be no interference in the operation of 
the department. 

	
  
Vacations in each vacation group shall be arranged by the Employer according to 
seniority. However, no employee shall be allowed to schedule more than two (2) consecutive 
weeks vacation in prime vacation time until all other employees in the vacation group have 
had a chance to schedule their vacations. Prime vacation time shall be defined as the period 
between the second Sunday in June to the second Sunday in September, the week of the 
March school break and the period between December 21 and January 3 annually. 

	
  
Employees shall provide the Employer with preferred vacation dates by March 1 for that year. 
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Employees who fail to select vacation dates by March 1 may lose the privilege of 
selection to which their seniority entitles them. Vacation schedules shall be arranged and 
posted by April 15. 

	
  
(d) When a paid holiday occurs during an employee’s vacation period, the employee shall be 

entitled to an extra shift off at a time to be mutually agreed between the employee and the 
Employer. 

	
  
(e) If an Employee leaves the Company for any reason, other than involuntary layoff, and has not 

earned all the vacation time they have taken, the Company will deduct such amounts from any 
outstanding monies. If the amount to be reimbursed is greater than the outstanding monies, the 
Employee shall agree to reimburse the Employer with terms that are mutually acceptable.  

 
If an Employee is involuntarily laid-off, and has taken more vacation in that year than is earned 
at the time of layoff, they will be required to reimburse the Company 50% of the unearned 
vacation from any outstanding monies, including severance pay. 

 
(f) Employees who terminate for any reason shall be entitled to a paid vacation or  pay in  lieu 

on  a pro-rated  basis for the  vacation  year in which the termination occurs.  In the case of 
death, such vacation credit shall be paid to the employee’s estate. 

	
  
(g) It is management's responsibility to ensure that vacation entitlement is scheduled and used 

within the vacation year of January l to December 31. With management approval, vacation of 
up to 5 days may be carried over to the next year providing it is used by March 31. 

	
  
(h)  

i) Except in the case of pregnancy and parental leave an employee who, during the 
applicable vacation year, has a unpaid leave of absence in excess of one (1) month 
shall have the vacation period and pay adjusted on a pro-rata basis. 

 
ii) In the case of pregnancy and parental unpaid leaves up to thirty-five 
(35)  weeks  in  duration,  during  the  applicable  vacation  year,  an employee shall 
have vacation pay adjusted on a pro-rata basis. 

	
  

	
  
ARTICLE  16 --  PAID HOLIDAYS 

	
  
(a) All employees shall be entitled to the following holidays with full pay: New Year’s Day, 

Family Day, Good Friday, Victoria Day, Canada Day, Civic Holiday, Labour Day, 
Thanksgiving Day, Christmas Day and Boxing Day. 

	
  
(b) An employee shall be eligible for a personal holiday with pay once during each 

calendar year, to be taken at a date on or after his/her birthday, at a time mutually 
agreed upon between the Employer and the employee concerned. If and when a government 
declares another paid holiday, the additional day will be that day. 

	
  
(c) Employees required by the Employer to work on a paid holiday shall receive, in addition 

to their regular day’s pay, time and one half the employee’s regular rate for each hour 
worked, or at the employee’s option, time off on the basis of one and one-half (1½) hours 
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for each hour worked to be taken on a date mutually agreed upon between the employee 
and his/her supervisor. 

	
  
(d) An employee whose scheduled day off falls on a paid holiday shall receive an additional day 

off at a mutually agreed time. 
 

(e) Upon request from an employee, the Employer shall consider the substitution of a paid 
holiday to be observed by the employee  on another mutually agreed upon date. 

	
  
ARTICLE 17  -- HIRING AND PROMOTION 
	
  
(a) The Employer shall post a notice in the editorial department for seven (7) working days for 

all job vacancies or new positions in the editorial department, except editor and news 
editor. It is understood that the posting of positions excluded from the bargaining unit is 
for information purposes only and that the remaining provisions of this agreement shall not 
be applicable to such postings. 

	
  
(b) The date of posting and the date the posting closes shall appear on the notice along with job 

classification and basic qualifications required. 
	
  
(c) All candidates from within the bargaining unit who apply in writing and who have not been 

interviewed for the same position in the preceding twelve (12) months shall be granted an 
interview. 

	
  
(d) Employees shall be allowed to submit, in writing, standing applications for specific jobs. 

	
  
(e) The Employer will encourage the promotion of employees from within The Sun Times and 

will attempt to promote from within whenever suitable candidates for promotion are available. 
 

(f) Where two (2) or more applicants for bargaining unit positions have relatively equal 
qualifications skill and ability to perform the work required, the employee with the most 
seniority will be awarded the job. 

	
  
(g) The Employer shall, on request, provide an explanation to an employee as to why his/her 

application was not successful and identify  areas where improvement could be made. 
	
  
(h) If the Employer continues to use the beat system it will post a notice when beats are to be 

re-assigned. Employees will then have an opportunity to express interest in being assigned to 
a specific beat. The Employer will give consideration to such expressions of interest in 
making the decision on the assignment of the beats. 

	
  
(i) New employees shall be on probation for three (3) months. The probationary period may be 

extended by mutual agreement between the Employer and the Union. The Employer may 
dismiss a probationary employee for any reason whether the probationary period is extended 
or not, provided such dismissal is not otherwise arbitrary, discriminatory or in bad faith. 

	
  
(j) Employees shall be free to refuse promotions without penalty. 
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ARTICLE 18  --  MISCELLANEOUS 	
  

	
  
(a) Transfers: Transfers to a work location more than thirty (30) kilometres from the Employer’s 

Owen Sound head office or to a position outside the bargaining unit shall not be made without the 
consent of the employee. 

	
  
(b) When an employee is transferred to or from a work location as outlined in (a) above, the 

Employer shall bear reasonable transportation and moving costs of the employee and family. 
 
(c) The Employer shall continue its policy of offering employee discounts. 

 
(d) Every person has a right to equal treatment with respect to employment without discrimination 

because of age, sex, race, colour, ancestry, place of origin, ethnic origin, citizenship, creed, 
marital status, family status, sexual orientation, handicap, or record of offenses, as defined 
and interpreted under  the Ontario Human Rights Code, nor  because of political beliefs or 
lawful Union activity. 

 
(e) The parties agree to meet quarterly, if requested, to discuss issues of mutual importance 

to foster and maintain a positive work environment. 

.	
  
ARTICLE 19 -- BENEFITS AND SICK LEAVE 

	
  
The FlexMedia benefit plan for all full-time employees of Sun Media will be applicable to all full-time 
employees covered by this collective agreement and these employees will participate in such plan. 
The terms and conditions of the new benefits plan, including coverage of benefits, shall be no 
less than those described and disclosed to the union during negotiations. 

	
  
The employee pool will be unionized employees within Central and Western Canada. This pool will 
exclude the unionized employees in Eastern Canada (Quebec). 

	
  
Flex Media for unionized employees will be modified to provide for a 50/50 blended cost sharing 
approach for all premium increases. Though LTD is paid for entirely by the employee, 
increases in LTD will be included in the calculations of the blended approach. The company 
will take 50% of the premium increase / decrease and will increase / decrease the credits based 
on the table for single, couple or family selections. 

	
  
Part-time employees will continue to be covered under the prior benefit program if they so qualify. 

	
  
If, during the term of this collective agreement, a new benefit plan is introduced for all part-time 
employees of Sun Media, then that plan will be applicable to all part-time employees covered by 
this collective agreement and these employees will participate in such plan with the union’s 
consent, which shall not be unreasonably withheld. 

	
  
The company agrees to give all full-time employees on record at August 9, 2011 the choice of 
retiree benefits or an extra $700 annually to Health Care Spending accounts. For clarity, full 
time employees hired after August 9, 2011 are not eligible for either retiree benefits or the extra 
health care spending credits. 
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ARTICLE 20  - - PENSION 
	
  

The Employer shall, during the life of this agreement, maintain the Pension plan in effect at the 
signing of this agreement or a plan providing at least equal benefits. 
 
	
  
ARTICLE 21  - - SEVERANCE PAY 

	
  
(a) An employee who has completed his/her probationary period and who is terminated as a result 

of a staff reduction shall receive severance pay in the amount of one week for every five 
months of service or major fraction thereof, with a maximum of fifty-two (52) weeks’ pay. 

	
  
(b) An employee who is on the rehiring list and is recalled prior to the end of the period for which 

he/she received severance pay shall refund the unexpired portion of the severance pay upon 
his/her return. 

 
(c) An individual who is recalled after having received some or all of the severance pay he or she 

was entitled to shall, if the employee becomes entitled to severance pay again, have deducted 
from his or her continuous service the amount of continuous service used to determine the 
amount of severance pay previously paid to the employee.  This adjustment in continuous 
service shall be made only for the purpose of calculating future entitlement to severance pay. 

	
  
(d) There	
  shall	
  be	
  no	
  duplication	
  nor	
  pyramiding	
  of	
  severance	
  pay	
  under	
  the	
  provisions	
  of	
  the	
  Employment	
  

Standards	
  Act.	
  	
  If	
  severance	
  pay	
  is	
  required	
  to	
  be	
  paid	
  under	
  the	
  Employment	
  Standards	
  Act,	
  the	
  amount	
  
of	
  severance	
  pay	
  or	
  payable	
  under	
  this	
  Agreement	
  shall	
  be	
  reduced	
  by	
  the	
  amount	
  of	
  such	
  statutory	
  
severance	
  pay.	
  	
  

 
	
  

ARTICLE 22 - EXPENSES 
 
(a) Upon submission of expense reports in the prescribed form and properly supported by 

vouchers, where obtainable, the Employer shall pay all authorized expenses incurred by the 
Employee in the service of the Employer.  All expense reports must be submitted to the 
company within 3 months of being incurred unless there is a reasonable explanation for the 
delay.  In cases where there is no reasonable explanation, the expenses will not be reimbursed.  
The company will make every reasonable effort to reimburse employees for their remitted 
expenses within twenty-one (21) days from the date the expenses were submitted. 

	
  
(b) Employees required to use their personal automobile in the performance of duties for the 

Employer shall be paid an allowance  as  described below effective upon ratification. 
Employees shall provide a precise accounting of the mileage driven, together with an 
explanation of the reason for the trip(s). It is the employee’s responsibility to ensure they have 
the appropriate licence and insurance coverage for use of their vehicle. 

 
Upon Ratification: 
$/litre of fuel Cents//km 
$0.99 or less                4 0 cents 
$0.99 to $1.490            4 2  cents 
$1.491 and over           4 4  cents 
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Effective Jan. 1, 2015: 
$/litre of fuel Cents//km 
$0.99 or less                4 2 cents 
$0.99 to $1.490            4 4  cents 
$1.491 and over           4 6  cents 

 
The kilometer scale slides up or down according to the price of gas. The rate will be 
established by checking the price of regular unleaded gasoline at three mutually 
agreeable Owen Sound gas retailers.  The price of each shall then be averaged and the 
average price will determine the km rate for the next three (3) months. The price check will 
be made on the first day of March, June, September and December by the Publisher of 
the Owen Sound Sun Times or her/his designate and the elected representative of the 
Union. 
 
Owen Sound members shall be retroactively compensated at the average kilometre rate for 2017 
negotiated for Unifor Local 87-M Sun Media contracts expiring in 2016. 
 

(c) The Employer shall, on reasonable notice, provide a reasonable cash advance on 
expenses for out of town assignments. 

 
(d) The Employer shall continue to consider claims for reimbursement for loss of or damage 

to an employee’s personal property in connection with employment. 
 
(e) The Employer will make available tape recorders for the use of those employees who 

require them in carrying out their duties. 
 
(f) Employees who regularly use their own cell phones in the conduct of their duties will be 

given an allowance of $20 per month. Employees who regularly use their own I-Phone, or 
an alternative acceptable to the company, (with a data plan sufficient to send multi-media 
content from remote locations) in the conduct of their duties will be given an allowance of 
$40 per month.   
 
Employees who can demonstrate justifiable incurred costs exceeding their current allowance per 
month as a result of long distance or data charges in the conduct of their duties shall be fully 
compensated. 

 

	
  
ARTICLE  23 - - PROFESSIONAL ISSUES  

	
  
(a) The Employer shall pay the registration fees for all educational courses and materials that 

benefit an employee in his or her work. Approval must be obtained in advance and will 
not be unreasonably withheld. Half the payment shall be made at the beginning of the 
course, and half upon successful completion. 

	
  
(b) The Employer shall pay the registration fees for job-related professional seminars or 

conferences and reasonable travel expenses up to a maximum of $200 annually for 
attendance at such events. Approval must be obtained in advance and will not be 
unreasonably withheld. 
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(c) Employees who attend job-related professional seminars or conferences on a normal working 

day shall be paid for that day. Approval must be obtained in advance and will not be 
unreasonably withheld. 

	
  
(d) The Employer shall pay the full cost, including expenses, for any employee required by 

the Employer to attend a job-related seminar or conference. 
 
(e) Except for opinion pieces, the Employer shall  not  use  bylines,  credit lines, pictures, 

caricatures or other forms of personal identification over an employee’s protest. 
 
(f) The right of an employee to express to the Employer concern  over matters he/she feels 

may violate acceptable or ethical newspaper practice is hereby confirmed. 
 
(g) The Employer will not publish a correction or apology in respect of an employee’s work 

until a reasonable effort has been made to discuss the matter with the employee. Where 
the employee establishes the falsehood of any material, such material will not be published. 

 
(h) Published corrections shall indicate when mistakes are due to: reporting, editing or 

typographical errors, or when incorrect information is supplied to The Sun Times. 
 
(i) An employee whose work or person is mentioned in a reader opinion shall be given a 

copy of such opinion, prior to publication, whenever possible. While the employee has 
the right to discuss the contents of such opinion, the final decision as to whether the 
opinion will be published shall rest with the Employer. Where the employee establishes the 
falsehood of any material, such material will not be published. 

 
(j) (i) On  the  basis  of  the  rates  of  compensation  established  in  this contract the 

Employer is the owner of all copyrights on all material produced by editorial employees in the 
course of their employment with The Sun Times and has the full right to reproduce, publish, 
translate, broadcast, distribute, archive, sell or license this material in any manner, form or 
medium that the Employer chooses, including electronic form and Internet. It is agreed that 
any employee producing content or material waives any and all rights, including moral rights, 
with regard to that content or material. 

 
 Whenever substantive changes are made to editorial content produced by an  employee,  an 
effort will be made to discuss the changes with the employee before publication or sale of the 
content, in any format, by the Sun Times or any entity associated with Sun Media or Quebecor 
Media.  If the discussion does not take place, or the  employee  wishes  to  withhold  his  or  her  
byline  or  credit,  the byline or credit shall not be used. 
 
ii) The Employer agrees that the foregoing shall not be released to any other party without 
discussing the matter with the employee where reasonably possible. 
 
 iii) The Employer assumes full responsibility for any decision to supply information or 
material to a third party, and will assume any legal fees and expenses resulting from such 
decision. 
 

(k) The Employer shall inform the employee of any demand for surrender, disclosure or 
authentication of any material produced by the employee. 
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(l) The Employer shall attempt to protect employees against unauthorized use of employees’ 

work. 
 

(m) Whenever substantial changes are made to a story, photograph, column or opinion piece a 
reasonable effort will be made to discuss the changes before publication of the story, failing 
which a byline or credit line shall not be used.	
  

 
(n) No employee in the bargaining unit shall be required without consent to provide written  

performance  reports  on  another  employee  in  the bargaining unit. When a performance 
evaluation is being done a bargaining unit employee may request that such evaluation be 
done by an excluded employee.	
  

 
(o) The Employer shall not submit any material produced by an employee to any competition 

or contest without the consent of  the  employee, except when such material is part of a 
group project, in which case the employee will be consulted before the material is submitted.	
  

 
(p) Outside Activities:	
  

 Employees shall be free to engage in any activities outside of working hours, except where 
such activities constitute a demonstrable conflict of interest with the employee’s normal 
employment activities, are performed for other publications or media in competition with the 
Employer, have an adverse effect upon the credibility of the Employer, or exploit the 
employee’s connection with the Employer, unless they first receive permission from the 
Employer. 
 

(q) Editors, Multi-Media Journalists and graphic artists must not prepare material for political parties 
or political candidates. 
 

(r) Indemnification: 
The Employer will provide legal counsel of its choice for the defense of any employee 
facing civil lawsuit or criminal charges as a result of work published by the Employer or an 
act of any employee in the performance of a job function, provided that the employee has 
acted responsibly and within the scope of employment. 
 

(s)  If an employee is provided with legal counsel as noted above, said employee shall not 
suffer loss of wages, benefits or employee status while civil lawsuit or criminal charges are 
being defended. 

 
	
  
ARTICLE 24 -- TEMPORARY EMPLOYEES 
	
  
(a) A temporary employee is one who is hired to: 

	
  
i) cover absences due to illness, injury, disability, maternity/paternity leave, or other 

approved leave of absence for the duration of the absence; 

ii) cover vacation absences for a maximum continuous period of four 
(4) months; 

	
  
iii) work on a special project or for a specified time in either case not to exceed four (4) 
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months.  The Union shall be notified in writing of the nature and duration of such 
temporary hiring. 

	
  
The  time  limits  referred  to  above  may  be  extended  by  mutual agreement of the 
Union and the Employer. 

	
  
(b) Temporary employees shall not be used to displace or eliminate full- time employees. 

	
  
(c) The probationary provisions of Article 17 (i) apply equally to temporary employees. 

	
  
(d) All temporary employees shall be paid at least the first-year rate in the appropriate 

classification. 
	
  

	
  
ARTICLE 25 - - WAGES 

	
  
	
  
(a) The following minimum weekly wages or hourly rates shall be effective on the dates 

indicated. It is agreed that Employer may continue its policy of granting discretionary 
increases. 

 
These weekly wages and hourly rates reflect increases to all scale rates as of September 7, 
2014 of 1.0 %, as of September 7, 2015 of 1.5%, and as of September 7, 2016 of 1.5%, 
respectively. 

 
(b) i)  When the Employer permanently transfers, or temporarily assigns an employee to a 

higher classification for one (1) shift  or  more, he/she shall receive the first rate in the 
classification to  which he/she is transferred or temporarily assigned that is above 
his/her regular rate, retroactive to the commencement of the assignment. 

ii) When an employee is temporarily assigned to a lower classification, he/she shall 
maintain his/her current rate. 

iii) The Employer agrees to notify the Union of any new job classifications covered by the 
collective agreement. The union and the employer shall discuss the appropriate wage and 
classification. If the two sides cannot agree, the union shall have the right to file a 
grievance with the company under the grievance procedure in the contract.  

 
(c) A shift differential of $10.50 per shift shall be paid for each scheduled shift where a 

majority of the hours on such shift is worked between 7:00 
p.m. and 6:00 a.m. 

 
(d) Experience Definition: In the application of the following schedule of minimums, 

experience shall include employment in comparable daily newspaper work. It is 
understood that experience greater than that required for the position open need not be 
recognized except to the maximum of the classification to which  the  position  applies.  An 
employee advancing through the schedule of minimums shall receive the increase, 
provided therein on each anniversary of employment in the employee’s classification. 
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Classification 
 
 

Multi-Media Journalist 
 

 
 Sept 7/13 Sept 7/14 Sept 7/15 Sept 7/16 

Start 512.58 517.71 525.47 533.35 
After 1 year $593.56 599.50 608.49 617.62 
After 2 years $672.50 679.23 689.41 699.76 
After 3 years $751.43 758.94 770.33 781.88 
After 4 years $857.03 865.60 878.58 891.76 
After 5 years $967.74 977.42 992.08 1006.96 

Over-scale incumbents (at date of ratification) in the former positions of Sports Editor and 
Chief Photographer will be grandfathered. 

 

Copy Editor 

 
 Sept 7/13 Sept 7/14 Sept 7/15 Sept 7/16 

Start $751.43 758.94 770.33 781.88 
After 1 year $837.55 845.93 858.61 871.49 
After 2 years $923.66 932.90 946.89 961.09 
After 3 years $1019.00 1029.19 1044.63 1060.30 
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ARTICLE 26   - DURATION  AND RENEWAL 
	
  
(a) This agreement shall take effect on September 7, 2013 and remain in effect until September 

6, 2017.  Either party may initiate negotiations for a new agreement within ninety (90) days 
of the termination of this agreement. During negotiations, all terms and conditions of this 
agreement shall remain in effect until the conciliation procedures required by law have 
been completed. 

	
  
In witness hereof the parties hereby affix their signatures this.........day of 
......................, 2014. 

	
  

	
  
	
  
FOR THE UNION                                         FOR THE COMPANY 
 
 
 
 
__________________________   _______________________ 
Denis Langlois, Chairperson                               Doug Edgar, Editor 

Owen Sound Unit, Unifor Local 87-M 

    

 

 

__________________________ ________________________ 
 
Rob Gowan, Vice-Chairperson   Nancy Tyndall, Sun Media 
Owen Sound Unit, Unifor Local 87-M 
 
 
 
 
 
 
__________________________ 
Brad Honywill,  Local Representative 
Unifor Local 87-M 
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PART-TIME ADDENDUM 
	
  

This addendum is attached to and forms a part of the Agreement between The Sun Times, Owen 
Sound, a division of Sun Media Corporation, and Unifor Local 87-M, Southern Ontario Newsmedia 
Guild, and covers the part- time employees as defined below. 

	
  
(a) A part-time employee shall be defined as: 

	
  
i) an employee who regularly works twenty-four (24) hours a week or less; 

	
  
ii) students employed during the school vacation period. 

	
  
(b) Part-time employees shall not be used to eliminate full-time employees. 

	
  
(c) Part-time employees shall be covered by all provisions  of  this Agreement except where 

specifically provided otherwise in the Agreement or in this Addendum. 
	
  
(d) The probationary period shall be six (6) months. 

	
  
(e) A part-time employee may work as a full-time employee temporarily to cover a vacation or 

absence under this Agreement without affecting his or her part-time status. 
	
  
(f) Starting salaries for part-time employees shall be determined in accordance with the wage 

provisions of this Agreement. 
	
  
(g) A part-time employee shall advance on the wage grid according to actual hours worked. 

	
  
(h) Part-time employees who work more that their normal scheduled hours shall be paid at the 

straight-time rate for hours worked, and at the overtime rate when the total hours worked in 
the week exceed thirty- seven and one half (37½). Part-time employees may be scheduled for 
less than a full shift but not less than three hours. 

(i) If a part-time employee becomes a full-time employee he or she will have a seniority date 
established with service credit given for the number of hours worked prior to becoming a full-time 
employee. 

	
  
(j) i) The vacation year for part-time employees is January 1 to December 31. Part-time 

employees shall receive vacation pay with each bi-weekly pay. 

ii) Vacation pay shall be as follows:  

 After one years’ service 4% 
After 5 years’ service 6% 
After 12 years’ service 8% 
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After 25 years’ service 10% 
	
  
(k) Statutory holiday pay for part-time employees shall be in accordance with the Employment 

Standards Act of Ontario. 
	
  
(l) It is understood that the provisions of paragraph 15(b) of the Agreement apply to scheduled hours 

lost up to and including the day after  the funeral. 
	
  
(m) Part-time employees may be laid off to reduce staff. A part-time employee with three or more 

years of continuous service, who is laid off, shall be placed on a recall list for ninety (90) days in 
order of seniority. 

	
  
(n) For purposes of calculating severance pay for part-time employees, service will be calculated 

on the basis of full-time equivalence. 
	
  
(o) The Employer’s existing benefit plans for part-time employees shall continue for the life of this 

agreement. 
	
  
(p) The following sections of the agreement are excluded for part-time employees: 

	
  
Article:  14 (c) (g) (h) (i) (k) (l) (m) (n) (b) (d) (e) (f) (h), 15 (a) (b) (d) (e) (g) (h), 16 (a) (b) (d), 11, 
18, 19, 24. 

(q) Part-time employees shall accumulate seniority based on hours worked. A seniority list shall be 
provided to the Union for part-time employees annually. 

	
  

	
  
Letters of Understanding 

	
  

	
  
Letter # 1 
	
  
Re: Interns 
	
  

The Employer may utilize interns in the following circumstances: 
	
  
i) each intern for a maximum of six weeks 
ii) interns will not be utilized if any employee is on layoff 

	
  

	
  
Re: VDTs 
	
  
The Sun Times has contracted with a computer company to provide for and pay the cost of periodic 
inspection, cleaning, and maintenance of VDTs. 
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Re: Freelancers 
	
  
In order to provide comprehensive coverage in our newspaper, the 
Company must continue with its practice of using freelancers. 
 
As a general philosophy, the Company agrees that local news stories should be done by members of 
the bargaining unit. Furthermore, the Company agrees that for major news stories, and stories in 
general within the City of Owen Sound, the company shall make a reasonable effort to assign the 
work to members of the bargaining unit before accepting submissions from freelancers. 
 
Former employees shall be given first consideration as freelancers. 
It is understood that the use of freelancers will not directly result in the layoff of a bargaining unit 
employee. 
 
Letter # 2 
	
  
Re:  Automobile Insurance 
	
  
While the Employer expects employees to use the company news cars when available, it 
recognizes that employees will, on occasion, have to use their own cars to carry out newsroom 
assignments. Since the Employer requires that employees carry business insurance coverage 
and that they carry a minimum of one (1) million dollars public liability and property damage, the 
Employer will pay two hundred and fifty ($250) dollars per year towards the difference between 
the employee’s personal and business coverage upon proof of coverage to the Manager of 
Finance or designate. 

	
  
Upon receipt of an invoice setting out the difference between personal and business insurance, Employees 
will be reimbursed the total difference via payroll deposit.  For clarity, this difference will be shown as 
income on pay statements with appropriate income tax, CPP and EI deductions taken and then the 
employee will also be reimbursed the value of the income tax, CPP and EI so that the employee is made 
whole.  

 
Letter # 3 
	
  
Re:  Part-time Scheduling 

 
The Employer undertakes that whenever practicable, part-time employees shall be scheduled 
on a regular basis and offered additional hours as and when required. 

 
Senior part-time employees shall be included in the weekend reporting rotation whenever practicable. 

 
It is understood that when full-time employees are unavailable, every reasonable effort shall be made to 
assign the work to part-time employees. 
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Letter # 4 
	
  
Re:  Multi-Media Journalist / Copy Editor 
	
  
It is understood by both parties that the introduction of the multi-media journalist/copy editor shall 
not be used to replace the traditional roles of multi-media journalist and copy editor, except where 
normal attrition occurs. 

	
  
It is further understood that a multi-media journalist will not be laid off as a result of the creation of 
this new hybrid position. 

	
  
In addition, should a layoff occur, the hybrid position(s) and the multi-media journalist 
classification shall be treated as one classification for the purposes of the application of seniority 
under the collective agreement. 

	
  
The union and the company agree that pay will be in accordance with the job function performed. 

	
  
The company shall endeavour to schedule a reasonable work pattern with a minimum of twelve 
(12) hours turnaround time. This requirement shall also be respected when scheduling weekends 
and statutory holidays. 

	
  
The company shall post schedules for the multi-media journalist / copy editor as outlined in the 
collective agreement, Article 14 (c). 

	
  
Letter # 5 

	
  

Re: Post Age 65 Employment 
	
  
Notwithstanding Article 18 (d) or any other Articles of this agreement, the parties agree that in the 
event that an employee continues to work past the age of sixty-five (65), the following will apply 
for the duration of this collective agreement. 

	
  
The employee shall be continue to be covered under the FlexMedia plan referred to in the 
collective agreement under the terms of that plan, except that he/she shall not be eligible for 
long-term disability coverage. 

 
Letter # 6 

	
  

Re:  Contracting Out 
	
  
Notwithstanding Article 7 (e) of the collective agreement, the Employer agrees to provide six (6) 
weeks notice, or pay in lieu thereof, when there is a layoff as a direct result of the contracting out 
of bargaining unit work and will consider the affected employees for other available positions 
at the Sun Times. In addition, the Employer will post notices of other vacancies within Sun 
Media Corporation. Severance pay will be determined in accordance with Article 21 of the 
collective agreement. 
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Letter #7 
	
  

Re: Management Rights 
	
  
This states the parties mutual intention that the language in Article 4 (c) shall not be applied to 
restrict or repatriate work of the bargaining unit that was permanently transferred to another 
Sun Media property prior to May 10, 2011, as provided by the Minutes of Settlement 
between the parties dated May 11, 2011, except as expressly permitted under paragraphs 10 
and 13 of those minutes. 

	
  
Letter #8 

	
  

Re: Training 
	
  
This letter will confirm our understanding during negotiations that the employer will meet with the 
bargaining unit editorial representative at least twice a year to discuss training and retraining 
associated with the implementation of new technology. 
During the life of this agreement, the employer will offer mandatory training to all newsroom staff 
for multi-media content. This may include multi-media forms such as blogs, podcasts and 
videography; and skills such as writing or copy editing for the Web and posting content to the 
Web. 
The employer will supply, in as timely a manner as possible, in-house training in photography for 
any reporter who wishes it, and writing or copy editing for any photographer who wishes it. 
Training in existing work-essential software or other technologies will be provided, if deemed 
necessary by the Employer, in a timely and equitable manner to all editorial employees. New 
training will be introduced in an equitable way as new technology becomes available. 

	
  
Letter #9 
	
  
Re: Short Term Disability and Casual Absenteeism 
	
  
“If an employee is absent for more than four consecutive days and has not completed a Short 
Term Disability form in anticipation of an absence longer than ten working days, he or she will 
be required to provide a doctor’s note for those days. For purposes of clarity, legitimate (see 
below) casual illness or absenteeism prior to eligibility for Short Term Disability under the 
Flex plan will be paid at regular straight time pay for the time absent from work. 

	
  
For absences that fall outside the Short Term Disability Plan under Flex Media, employees 
may be required to provide a doctor’s note to the employer to authorize their absence from work, 
as well as to qualify for payment of wages. 

	
  
The request for the doctor’s note will be based on reasonable criteria which are as follows: 

	
  
1) The employee has an excessive record of absenteeism; 
2) The employee exhibits a pattern of absences; or 
3) The employer has reasonable grounds to suspect that the illness was not legitimate; 

	
  
in which case the employee may be required by the Employer to provide a doctor’s note.” 

	
  



- 46 - 	
  

	
  
Letter #10 
	
  
Re:: Brand Name Drugs: 
 
As we discussed during bargaining, in an effort to responsibly deal with the ongoing Increases in Health 
and Welfare Benefits, which impacts both the Company and Employees, Flex Media is moving to a 
Generic Drug Plan. 
 
Employees are being asked that when they go to the pharmacy they request the generic form of the 
prescription. If they choose to take the Brand Name for no medical reason they will be reimbursed at 
the level of the generic drug. 
 
There may be circumstances where for some medical reason the Physician requires the employee to 
take the Brand Name Drug rather than a generic substitution. In these circumstances, employees will 
be required to complete an exception form which is found on the Desjardins Website (Request for 
reimbursement of Brand Name medication form #12126E). This form will need to be completed by the 
employee's Physician and submitted to Desjardins, at which time a decision will be rendered by them 
regarding its eligibility. 
 
There may be other circumstances where the Brand Name Drug or the Generic Drug Is not covered. In 
these circumstances, an employee should discuss the situation with his or her doctor and find out 
whether he or she can switch to a drug that is Included on the list. If this is not an option, the employee 
will be required to pay the entire cost of the drug. 
 
Furthermore, if a situation arises where both the Brand Name Drug or the Generic Drug are not 
covered, there is no substitute available and the situation may cause a serious health problem, the 
Company will work with the benefit provider to attempt to find a workable solution based on the Class 
Drug (Maintenance Drugs - Over the counter - etc.), the price of the Drugs and the frequency. Those 
situations shall be treated on a case by case basis, with past practice as the guideline. 
 
 
Letter #11 
 
Re: Seniority Definition 
 
The Employer and the Union agreed to a change in the definition of seniority, as it pertains to layoff, 
during bargaining for the 2013-17 contract from time with the Employer to time in the bargaining unit. 
The parties agree that this change was intended to be applied on a go-forward basis. 
In other words, the seniority start dates for members employed at the time of ratification on February 
20, 2014 remain the same. But seniority shall be accrued after that date under the new wording, ie time 
in the bargaining unit. 
Consequently, a manager or any other excluded person who is transferred or otherwise moved into the 
bargaining unit after February 20, 2014 shall not be credited for time with the employer outside the 
bargaining until unless the language specifically allows for such credit. 
For further clarity, no one who was a member of the bargaining unit on February 20, 2014 shall lose 
seniority as a result of this change in definition. 
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FOR THE UNION                                         FOR THE COMPANY 
 
 
__________________________   _______________________ 
Denis Langlois, Chairperson                               Doug Edgar, Editor 

Owen Sound Unit, Unifor Local 87-M 

    

 

 

__________________________ ________________________ 
 
Rob Gowan, Vice-Chairperson   Nancy Tyndall, Sun Media 
Owen Sound Unit, Unifor Local 87-M 
 
 
 
 
 
 
__________________________ 
Brad Honywill,  Local Representative 
Unifor Local 87-M 


