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AGREEMENT

Between:

THE OTTAWA CITIZEN

A Division of Southam Press Inc.
(hereinafter called the “Publisher™)

and

THE

OTTAWA TYPOGRAPHICAL UNION
Local 102/C.W.A.

(hereinafter called the “Union™)

Effective:
September 1, 1987 and continuing until August 31, 1997

SECTION 1
(2) The Publisher recognizes the Union as the

®)

)

certified collective bargaining agency for all

loy d in posing room work
at 6nawa, save and except foremen and per-
sons above the rank of foremen.

Foremen

Effective September 1, 1987, the number of
working foremen will be four (4). When the
bargaining unit is reduced by a total of ten
(10) members from the complement as at
the signing of this agreement, the number of
working foremen shall be reduced to three
(3) working foremen. When the bargaining
unit is reduced by an additional ten (10)
members making the total reduction twenty
(20) members, the number of working fore-
men will be reduced to two (2). Except that
under no circumstances shall there be less
than one (1) working foreman per shift.

Effective September 1, 1987, the company
shall have the right to transfer any work,
equipment and/or process, in whole or in

1




part, from the jurisdiction of the.
room bargaining unit as described ¥
all previous collective agreément
the two parties, free from. any jui
claims, subject to the provisions of

1L g
(d) Only members of the Composing: Roouti

work such as janitorial services, .
i it is the under di
that the physical composing’

wilt be subject to continuing change ai

some point in the future, will no longer:

a visible presence.
(e) The Union shall at all times endeavd
furnish members competent to perform
work required in the composing room ‘of
Publisher, at straight time rates, to fi
regular situations called for by the Publi
er.

1

constitute a situation. .

chapel chairman.
(h) Journeymen and
training program for apprentices) will be.
ployed within

gaining unit will perform traditional b
gaining unit work within the confines of the:
C ing Room. Exclusi i

(f) Five successive days or nights workshial

(2) All employees and substitutes called in to'fi
regular situations shall be called by i

apprentices (subject to thé

the composing room on an
toct " the f

to familiarize himself with that work, or in

special ‘case, such longer period as the Pub-

lisher may consider necessary.

(i) The foreman will give due tecognition to th
cliapel chairman as sole reprﬁe%lntative o(; th:

lillxil;?n in the composing room during the

¢ _'mpéie;licy;sha]l be determined by the fore-

man after consultation with the Union.

k). ‘Thie: Publisher shall not lock out the Union

nd the quun will not strike as long as this
agreement is in force.

mgjl’lolz:‘l 2.

'RNEYMAN SCALE OF W.

URN AGES AND

{4) All employees covered by this agreement

) mutunlfy recognized a¥ bein| . on hou:f;
rates. Any reference hereinafter made io
rates of pay in any other form than hourly
rates is for the mutual convenience of the
parties to this agreement. The Publisher
“shall, at least annually, review the salaries of
all employees to determine merit increases.
» The Publisher agrees to notify the Union of
nﬂ_; merit pay increases. All merit payment
lﬁall be subject to review and revision anmu-
ally.

Hective September 1, 1987 i
Shall bo Plid?t , & 48% increase

type he
provided that a journeyman trapsferred

shall be allowed a six-month training per

2

work on which he has had no experiefice

i r week of 37% hours, i
Sgven and one-half (7'2) hours. s, five shifts of
L6768 per hour straight time.
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NIGHT RATE:

$775.38 per week of 35 hours, five-
seven (7) hours. . .
22.1537 per hour straight time. ;
Effective September 1, 1988, a 4.5%
shall be paid: ;
DAY RATE:

$810.27 per week of 37% hours, five. shif aF
seven and one-half (7%) hours.
21.6072 per hour straight time.
NIGHT RATE: i
$810.27 per week of 35 hours, five shif
seven (7) hours. .

23.1506 per hour straight time.
Effective September 1, 1989, a 5.0%
shail be paid:

{c) Journeymen shall be supplied to fill the posi-

tions of men in charge (provided the mem-
- bers designated by the {oreman are willing)
& d by the Publisher. J

comp&siwrs when acting as sr;bstitutc fore-
gt:ln shall receive scale plus a 10% differen-

| members shall be paid by the calendar
:-week in cash or by cheque.

). The Publisher agrees to deduct from the
carnings of all employees and y to the
Union, net later than the 15th y of each
-month, all membership dues for the previous
‘ealendar month.

he Union must advise the Publisher in
writing of the amount of Unjon dues to be
deducted from wages: whenever the amount

DAY RATE: :
$850.78 per week of 37% hours, five shifts
seven andpzne-half {7%) hours.

22.6875 per hour straight time. i
NIGHT RATE: -
$850.78 per week of 35 hours, five shifty
seven (7) hours. . :
24.3080 per hour straight time. S
Effective Scptember 1, 1990, and annually th
after, the Day Rate and the Night R‘atc sgf
h od b

£);Day shift shall be between 6:00 a.m. and
:00 p.m. Night shift will be between 6:00
.m and 6:00 a.m.
‘Mo member scheduled and reporting for
work shall be paid less than for a full shift’s
ork, even though a full shift may not be
required. This does not apply when failure to
complete the shift is on the part of the
:member.

pr g yeg)
the Consumer Price Index for Ottawa or-
successor to that Index. Such increases shall
paid as soon as possible after the release :of;
appropriate Consumer Price Index.

DIFFERENTIAL
(b) Effective September 1, 1987, there sh.au’
night differential paid of $10.00 per shift.

4

All' members shall be given a regular lunch
period starting not more than five hours af-
ter their starting time.
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SECTION 3

OVERTIME

(a) Hours worked in excess of. 7
shift and 7 hours night shift shall . i
overtime rate of time and one: of mombers required and the length

ertime to be worked, The parties shall

e gement of the conditions

HRists are required to make emer-

-fépairs' 10 equipment that has broken

(b) All overtime is to be distribuied Wauafter the deadline for calling overtime.
among bers as far as comp y
this possible. :

{c) Members shall not work more tha
overtime without being aliowed.:
for lunch without loss of remunera

(d) The Union recognizes its obligatio
vide members for overtime worl ; ; done on Sundays shall be paid for at
and/or afier regular shift hours yhle time rates.
by the Publisher. When overtime is following shall be considered as statuto-
by the Publisher and the needs bolidsys: New Year's Day, Good Friday,
been filled, it shall be the duty of th 3 ;Yictoria Day, Dominion Day, Civic Holiday,
chairman, on demand by the forepns) Lavour: . ay,VTh_anksglvmg Day, Christmas
provide members from the cirrent meniber’s birthday and member’s anni-
the particular classifications, by lot ry date of employment by The Ottawa
sary, to work such required overtim & Only one anniversary date will be
Union shall make no rules limiting zedfor the purpose of statutory holi-
gation of the members to work nd that will be the last hiring date.
regular time as required by the Pul € above holidays, or days celebrated as
Should the Union charge that a‘r X , Straight time shall be paid to both day
being required to work overtime uny i night shifts, Work done on the above
y, Yhis shail be considered a grievance: ays. shall be paid for at double time rates,
adjusted in accordance with the pro; ; faddition to the straight time holiday pay.
this contract. It is mutuaily understox ons 4(a) and 4(b) do not apply to night
overtime is not to be required- solel its which begin an the days specified.
means of avoiding the employment ‘of g0 & member’s slide day falls on a statu-
tutes. : holiday, as specified in article 4(b), or
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SECTION §
VACATIONS .
(2) All members with one (1} year con

such holiday occurs during the mem
cation, the member shall be allowed 3
tional day off within three calendar: e
before or after the hofiday. The
must be scheduled by mutual agreer

If any new holiday such as “Herita

embers with less than one year of continu-

Us. service as at July ist will receive one

y -of vacation with pay for every 16 days
ked.

ge-fraction thereof worl

No member shall be allowed to forego vaca-
is legislated to be a national holiday, o 'me :r'gy fﬂ“ggﬁdiﬁaﬁy ];,I&Y:;f rég::;f
ge ::‘iqed“lz the the list of statutor, S ent between the member and the foreman,

sted in 4(b). z but not to extend beyond March 31st of the
Tollowing year.

:member who resigns or is discharged shall
¢ paid_for earned vacation in accordance
ith the schedule.

service as at July Ist will receive thy embers may take at least two weeks of
weeks (fifteen (15) working days) g tHieir-vacation between May 15 and Septem-
with pay. . : bér.30. A vacation list for eligible members
All members with seven (7) years' ik be submitted by the Union to the Pub-
ous service as at July st will receiy Hisher for approval by December 15 of the
(4) weeks (twenty (20) working days) eceding year and seven days is to be al-
tion with pay. X

lowed. for such approval.
All members with sixteen (16) years’ e’ Publisher agrees that members with
uous service as at July Ist will receiye: h and sixth weeks of vacation shall be al-
(5) weeks (twenty-five (25) workis lowed to take one week of vacation one day
vacation with pay.

a time with the times to be mutually
All members with twenty-eight (28) ‘asreed upon between the member and the
continuous service at July 1st will r¢ A

fofeman. Members wishing to schedule one
(6) weeks (thirty (30) working days): of their vacation as above must declare
tion with pay.

ir intent by December 15th of the preced-
The Publisher agrees to provide

with thirty (30) years of continuou

two (2) additional days off per year-ai:tinies: E

to be mutually agreed upon between: Hhe 'PRENTICES

member and the foreman. & ShRe The Joint Apprenticeship Committee com-

Continuous service will include unl posed of two representatives of the Publisher

service with any Southam division. . two efembers of the Union shall be
~Mmaintaine




(b) The Publisher may employ one
for each six journeymen employ:
fraction thereof. They shall be gt
the same shop rules, working condi
hours of work as journeymen. .
An applicant for apprenticeship skl
least sixteen years of age and -
having attained the equivalent:of 2
Matriculation in the Province of
All apprentices will be required to
aptitude test for electronic ability am
ing and must attain a speed of 50
a typing test using 2 VDT keyboar
Apprentices shall be attached t6'a
man for training purpeses. The namé;
journeyman to whom the apprentice!
tached shall be made known to the
The apprentice term shall be four
cluding a ninety day probationar:
An apprentice with graphic arts.and/

b d ma

tronics 2
sion of a portion of the apprenticeshi
by the Joint Apprenticeship Comyi
completion of the ninety daj pr
period.

Apprentices wilt be trained in all
composing room work in accord:
the programme set up by the Join
ticeship Committee. Records of th
of apprentices shall be kept and .
the Joint Apprenticeship Committes,

(fy Apprentices shall undergo periodic
tions before the local joint commitf
prentices. Their work must shoW:
entitled to the increased wage scale
in this centract. The Publisher: of
sentatives have the right to be’ presei
take part in any and all examinations:

-scale for apprentices (in % of the jour-

. yinan rite) shall be as follows

t year (Ist six months)
j%;t‘year (2nd six months)..
dyear ..
3rd year....
th year (1st six months) ..
th' year (2nd six months)

7
NCES AND ARBITRATION

evances shall be adjusted and finally set-
‘without stoppage of work by the follow-
‘steps: A standing committee of two rep-
tives of the Publisher and two repre-
{atives of the Union shall be appointed.
‘committee shall be ref all dis-
which may arisc as to the construc-
ps:to be placed upon any clause or clanses
agreement and appendices or alleged
thereof which cannot be settled
se. Such committee shall meet within
days when any questions of differ-

shall have been referred to it for deci-
y cither party to this agreement.
the standing committee be unable to
imn::l‘)lr agree within ten (10) days,
s|

shafl refer the dispute to a Board of
tion, the representatives of cach party
is agreement to select one arbiter, and
0-to agree upon a third who shall be a
ested party. If the representatives of
of the two parties to this agrecment
agree u a third member to com-
the Board of Arbitration, the Ontario
try of Labour shail be asked to name a
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third member who shall act as C
The majority decision of this Boasd
tration shall be final and binding:
rties and the cost of such arbi
rne equally by the Union and

% Aisam e(ilual to the amount provided for in
raph {a) of this Section.
mpmber becom_cs permanently disabled
hie"extent that he/she is unable to per-
his/her job and the Publisher is unable
ce him/her in other acceptable em-
ment on presentation of medical proof,
Publisher shall pay such member upon
ifiation of his/her employment, a sum
l"to the amount provided for in Para-
aph (2) of this Section. The above-men-
ed payment shall not apply to members
ble to receive any long-term disability
irance benefits as described in Secion 10

er. %

(b) If there is any difference arisi
interpretation or administrati
agreement, either party may go
tion under the terms of the Ontario
Relations Act, Section 44 and 4%,
results of such arbitraiton shall be’
binding on both parties.

G i hall :
(2) Upon dismissal a member shall're ¢t from the monies payable under Para-
severance pay in a lump sum-equak aph_(a)} of this Seclio‘ljx gmy sum owing to
week’s pay for every six months'of blisher by ihe member

fraction thereof, but not in -expess® 5 '

weeks’ pay, such pay to be compui rance pay need not be paid upon volun-
ratc of the highest basic weekl I3ty-resignation nor wpon retirement, nor in
ceived by the member during the:12 ent of dismissal for gross misconduct,
prior to dismissal. Service shall in the event of self-provoked dismissal

consecutive and uninterrupted servi he purpose of collecting severance pay.
the Publisher. The amount - of térmi

pay payable to a member under
ment shall be reduced by any-amount:
mination })ay in lieu of notice
amount of severance pay payabl
applicable legislation. Bes

ON 9

EWAL OF AGREEMENT
fior to the termination of this Agreement
R her party wishes to propose an amend-
e ‘et to this Agreement and a new agree-
it to take the place of this one upon the
expiration date, it shall notify the other par-
n writing of its wishes not later than
ety (90) days prior to its expiration date
“forward the statement in detail of the
ges ‘desired within fifteen (15) days of

13

Upon termination of employment due:!
death of a2 member, the Publighey:s]
to the beneficiary of the member des
in writing, or if no beneficiary has. begr
ignated, to the personal represeni
distribution to those legally entitled-

S




such notification. The respondent party may,
within thirty (30) days of receipt of such
statement in detail formulate a counter pro-
posal, or, if no counter proposal be filed, the
existing Agreement shall be considered to be
the counter proposal. If notice is not given
by one of the parties, as above described, it
shall be construed as a renewal of this
Agreement for one year and the Agreement
shall thereafter be d
one year until open for negotiations by the
procedure above mentioned,

s a il
ically

(b) While this agreement is stated to become ef-
fective on September 1, 1987 and to contin-
ue in effect until Aulgust 31, 1997, the par-
ties agree that it will continue to apply fol-
lowing the la'ttgr date until all of the com-

i d in Sec-
tien 11 Job Security have been fulfilled.
The Publisher agrees to adjust any non wage
benefits contained in this agreement to re-
flect higher levels of such benefit which may
hereafter be negotiated by the Publisher
with any other Union.

SECTION 10

INSURANCE BENEFITS

It is agreed that the Publisher will provide mem-
bers with OHIP, sick leave, long term disability
i life i prehensive sickness
and accident insurance, vision cage insurance and
dental insurance plans as follows:

The Publisher shall pay 100% of the premiums
for the Ontario Health Insurance Plan.

14

The Publisher agrees to continue payment of
OHIP premiums from the date of a membes’s
early retirement until he/she reaches age 65 pro-
viding that such premiums continue o be remit-
ted directly to OHIP and are not paid indirectly
through provincial income tax

The Publisher shall continue to provide sick
leave with full pay of up to a maximum of six
months accumulated in any one calendar year,
provided that, whenever required by the Publish-
er, the employee furnishes at his or her own ex-
pense a certificate from a duly qualified medical
practiti blishing that the employee is in-
capable of working. However, the company shall
have the right to require any employee who is
receiving sick benefits to submit to 2 medical ex-
amination by a medical practitioner of its choice
and at its e:tfensc. No sick benefits will be paid
for scheduled days off, vacations and statutory
holidays. No sick benefits will be paid for time
lost due to alcoholism or drug abuse if treatment
is refused.

The Publisher shall provide Basic Long Term
Disability protection at company expense assur-
ing employees of a regular income equal to 40%
of their pre-disability earnings. This level of ben-
efit includes any disability income which the em-

loyee receives from the Canada/Quebec Pen-
sion Plan and/or Workers' Compensation.

Employees may elect additional Long Term Dis-
ability protection equal to either 12% or 24% of
their earnings at their own expense.

Long. Term Disability benefits will be paid to
disabled ploy who are t of the
LTD insurance plan from the end of the six-
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month leave period until the employee is able to
return to work at any reasonable occupation or
until the employee reaches age 65 or such earlier
age at which said employee retires.

The Publisher shall provide Basic Life Insurance
coverage at company expense equal to one times
the cmp]ng'ee’s annual basic earnings, rounded to
the next higher 81,000.09. ‘Basi;:‘ Lifej Insurance

ge will j
the employee’s annual basic earnings change.

Employees may elect additional life insurance
coverage at their own expense equal to 1, 1%, 2,
2% or 3 times their annual basic earnings,
rounded to the next higher $1,000.00.

Employees may elect dependent life insurance
coverage at their own expense for their spouse
and eligible dependents.

The Publisher shall provide travel accident insur-
ance at company expense to protect employees
while travelling on company business. This insur-
ance will pay $100,000.00 to the estate of an
employee who dies as a result of an accident
while travelling on company business. Should an
cmployee suffer the loss of sight or limb while
travelling on pany busi the empl
will reccive all or part of the above-stated
amount. This travel accident insurance does not
cover employees during their regular commiute
between office and home.

Employees may elect optional Accidental Death
and Dismemberment insurance at their own ex-
nse. This optional AD&D coverage is available
in $25,000.00 units up to $250.000.00 and offers
24-hour id i Employ m
choose between individual and family coverage.

16
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The Publisher shall provide comprehensive sick-
ness and accident i ge at pany
expense (supplementing the Ontario and Quebec
government plans) which pays 100% of hospital
expenses and 80% of all eligible medical ex-
slenscs which are irr excess of an annual $25 in-

ividual or $25 family deductible. The Publisher
shall provide vision care as part of the compre-
hensive sickness and accident coverage men-
tioned above.

The Publisher shall continue the joint contributo-
ry Dental Insurance Plan which pays 100% of
basic services to a maximum of $5,000.00 per
person over 3 years and 50% of major restorative
work to 2 maximum of $1,000.00 per person per

year. The premiums for the Dental Insurance
Plan shall paid 0% by the Publisher and
40% by the employee.

SECTION 11

JOB SECURITY

(a) Effective September 1, 1987, ail employees
listed in Appendix “A” who are members in

good standing of the Union are guaranteed em-
ployment with The Ottawa Citizen until such
time that they voluntarily resign from the em-
ployment of the company, retire from the em-
?onmenl of the company, die or are terminated
or just cause.

(b) Each employee listed in Appendix “A” will
retire by the first day of the month coincident
with or immediately following his/her 62nd
birthday or such earlier age that said employce
would be cligible for an undiscounted pensiom if
he/she were a member of the Southam Retire-
ment Plan and will, upon such early retirement,

17




receive an early retirement incentive based on
the following formula:

(i) One yeai’s basic salary at the rate in effect
on. the last day worked prior to the date of said
eaily retirement and,

(ii) 2.4802% of the above-mentioned one year’s
basic salary for each year of service with the
company: or major fraction thereof.

Basic salary shall mean journeymen compositor’s
rate of pay excluding any premiums and/or dif-
ferentials.

{c) Effective January 1, 1988, M. Berthiaume
and B. Boudreault will retire.

(d) The Publisher may transfer employees whose
work is affected by pagination. In the case of
transfer to another department, the employee
will be subject to the collective agreement in
that department if an’i. or to any other provi-
sions agreed upon by the parties. However, if an
employee working outside the department as a
result of a transfer is laid off in another jurisdic-
tion by operation of seniority or other provisions,
that employee shall be transferred back to his or
her original department with priority originall
held at the time of transfer as a regular full-
time employee of the company and shall be cov-
ered by the provisions of the collective agree-
ment in effect at that time. The Publisher agrees

The Publisher shall endeavour not to transfer
members who are working days in the composing
room to night jobs outside of the bargaining unit
without their corisent and shall similarly endeav-
our not to transfer, against their will, members
who are working nights in the composing room
to day jobs outside the bargaining unit.

However, the Publisher reserves the right to
make any and all transfers deemed necessary to
meet operational requirements.

Positions available will be posted in the composi-
tion unit.

(e} An employee transferred to another depart-
ment will continue to be paid not less than the
prevailing composition union rate of pay as
agreed to in the collective agreement plus any
merit increases he or she was receiving at the
time of transfer.

(f) An employee who has reached age 55 or
such age at which said employee is eligible for
an carly retirement and s transferred to a job
outside of the bargaining unit which is deemed
by the empl not to be ptable, after six
months said employee shafl have the option to
retire early and receive an early retirement in-
centive based on the formula in 11{b). An em-
ployee who chooses to retire early under this
provision shall give written notice of his/her de-
cision to the Publisher or his designated repre-

that there shall be no before Septemb
1, 1990.

No transfers shall take place before a joint Un-
ion/Management commiitee has met to ensure
the fair and equitabl of the t
concerned.

18

and the carly retirement shall take ef-
fect on the first day of the second month imme-
diately following the date of said written notice.
However, the effective date of the early retire-
ment may be changed by mutual agreement be-
tween the employee and the Publisher.
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SECTION 12

VOLUNTARY TERMINATION ALLOWANCE

(a) The provisions of this section apply to ail
members in good standing in the Union
listed in Appendix “A” and participation
shall be on 2 voluntary basis.

(b) An employee who has not reached age 55 or
such éarlier age at which said employee is
eligible for early retirement and is trans-
ferred to a job outside of the bargaining unit
which after completion of a six (6) months’
probationary period is deemed by the em-
ployee not to be acceptable, said employee
shall have the option to resign from the em-
ploy of the Publisher and claim the Volun-
tary Termination Allowance specified in Ap-
pendix “B”.

The Voluntary Termination Allowance in Ap-
pendix “B” shall be paid at the employee’s
basic weekly rate of pay in effect at the date
of termination excluding any premiums
and/or differentials,

APPENDIX “B”»

14 years 36
15 years 38
16 years 40
17 years 42
18 years 44
19 years 46
20 years 48
21 years 50
22 years 52
23 years 54
24 years 56
25 years 58
26 years 60
27 years and over qz

SECTION 13

RETRAINING

(a) The Publisher will ensure that all members
receive adequate re-training opportunities. It
is recognized- that some members will be
more fitted for certain kinds of work and it
is proposed to select these members by inter-
viewing and testing, in order of seniority, all

1 1

Length of Service Weeks of Voluntary

Termination Al

Less than 5 years 18
6 years 20
7 years 22
8 years 24
9 years 26
10 years 28
11 years 30
12 years 32
13 years 34

20

by ay and similar
tests,

(b) Failure to qualify during seleciton and re-
training procedure will not destroy a mem-
ber’s job security as defined in the Job Se-
curity clause.

(c) As an alternative to the above, the member
will be able to sever his/her employment
with The Ottawa Citizen and the member
shall be paid according to the provisions of
Section 11(f) or Section 12.
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SECTION 14

LEAVE OF ABSENCE

(2) Any member is entitled to employ in his/her
stead any other competent member of the
Union. If the substitute is not familiar with
the work of the situation and transfers can
be made, the substitute shall not be declared
incompetent. Substitutes to be paid direct by
the Publisher at the regular scale.

(b) If any member is elected or appointed to
any office in The Ottawa Typographical Un-
ion, the PP. & MW. Sector/C.W.A. or
The Canadizn Labour Congress; such mem-
ber on his/her own request in writing shall
be given leave of absence without pay and
without effect on priority standing for the
period of such leave provided a competent
substitute is supplied in his/her place. This
shall also apply to a member who is a dele-
gate to conventions of the organizations
named, whether local, national or interna-
tional, and to a member who is a delegate to
special meetings called by the Ottawa Typ-
graphical Union or the P.P. & M.W.
Sector/C.W.A. It is understood, however,
that leaves granted under this section shall
be limited to two members at any one time
and any leave to a delegate shall be limited
to not more than ten days duration. The
parties shall agree to an enlargement of
these conditions.

(c) The Publisher agrees to pay the regular
weekly salary of any employee subpoened by

22
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)

the Crown to appear in the court or serve on
a jury. Night shift employees will not be re-
quired to work night shifts on two consecu-
tive nights if they spend the intervening day
in court. This clause does not apply to any-
one appearing in court charged with an of-
fence against the law.

Members shall be entitled to one day of
paid leave to be taken during the two weeks
following the birth of, or legal adoption of a
child.

Regular situation holders bereft by the death
of a spouse, child or step-child shall be reim-
bursed for wages lost up to a maximum of
five consecutive days at straight time pay.
Regular situation holders bereft by the death
of a parent, brother, sister, mother-in-law,
father-in-law or grandchild, shall be reim-
bursed for wages lost up to a maximum of
three consecutive days at straight time pay.
Considerations such as distance and familial
tie to the d d may require ber

leave longer than the stated maximum, but
within reason, and permission for this shall
not be unreasonably withheld.

The Publisher agrees to grant maternity
leave and adoption leave without pay of 150
days or such longer period which the Pub-
lisher may grant to any female employee if
such employee requests it. During the period
of the maternity leave or adeption leave the
Publisher will assume the full costs of the
premivms for the insurance benefits in Sec-
tion 10 in which the employee is enroiled.
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An employee’s uswal vacation entitlement
shall not be reduced as a result of being on
maternity leave or adoption leave. Failure to
feturn immediately following the expiration
of such period of maternity leave or adop-
tion leave shall be deemed a voluntary resig-
nation.

SECTION 15

SENIORITY

(a) All vacancies on day shift shall be filled by
the senior night shift member competent to
perform the required work who wishes to filt
the position in the classification concerned,
and all night shift vacancies shall be filled
by new employess.

(b} Seniority journeymen shall have the choice
of new shifts, new starting times, new off
days and choice of vacation schedule.

(c) In the event that new people are hired in the
composing room, they will go to the bottom
of the seniority list.

SECTION 16

SUNDAY EDITION

(a) Should the.Publisher deem it necessary dur-
ing the Life of this contract to begin to pub-
lish a regular Sunday edition of The Ottawa
Citizen then in the week prior to publication
of said Sunday edition and for all of the
weeks that follow, Saturday and Sunday
shall become part of a standard work week
and Section 3 and 4 notwithstanding, em-
playees regularly scheduled to work on Sat-
urday znd Sunday shall be paid at straight
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(b)

time rates for work not in excess of 7%
hours day shift or’7 hours night shift on
each of these days. Operational requirements
permitting, all employees shall receive two
(2) consecutive days off per week.

Should The Citizen begin to publish a regu-
lar Sunday edition, the number of overtime
hours paid at the rate of time and onc half
as stated in SECTION 3 “OVERTIME”
will be reduced by one (1) hour. Overtime
hours thereafter will be paid at double time.

SECTION 17
MISCELLANEOUS

(a)

(b)

©

@

Proper sanitary conditions and ventilation
shall be considered vital on the part of the
Publisher and Union, provided that members
affected by this Agreement shall not be re-
quired to look after ordinary cleaning in
their department.

No employee shall be required to use equip-
ment which has not received proper, regular
maintenance.

The Publisher agrees to make available in
the composing room a bulletin board for the
exclusive use of the Union, for manning and
vacation list purposes, meeting notices and
Union correspondence.

This agreement shall be binding upon The
Ottawa Citizen, a division of Southam Inc.,
its successors and/or assigns, including with-
out limiting the foregoing, amy successor
company operating a daily newspaper in Ot-
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tawa resulting from the sale and/or transfer
of tlie assets presently held by The Ottawa
Citizen. This agreement will only cease to
apply if The Ottawa Citizen ceases opera-
tions as a daily newspaper.

(e} This. agreement is binding on any successor
of The Ottawa Typographical Union, Local
102-CWA arising out of any merger of
transfer of the bargaining rights presently
held by Local 102-CWA, If the Union or its
successor is no longer the accredited bar-
gaining agent any employec whose name ap-
pears in Appendix “A” shall have recourse
to the procedure for the resolution of griev-
ances provided by the Ontario Labour Rela-
tions Act.

(f) Except when otherwise provided, correspond-
ence between the Publisher and Union shall
be given by personal service upon or prepaid
registered mail as follows:

To the Publisher:
The Publisher
The Ottawa Citizen,
Box 5020, Ottawa, Ontario K2C 3M4

To the Usnion:
The President,
Ottawa Typographical Union,
Local 102 - CWA,
288 Dalhousie St., Suite A,
Ottawa, Ontario KIN 7E6
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LETTER OF INTENT
Ottawa Typographical Union
Local 102,

Composing Room Unit

Re: Sunday Edition

This letter is to confirm our agreement that
should The Citizen begin to publish a Sunday
edition, the full premi pplicable to S tay
and Sunday work as specified in Sections 3 and
4 of the current collective agreement shall be
paid beginning with the first weekend of publica-
tion of the Sunday edition and continuing for a
period of 12 consecutive months thereafter.

Tt is further agreed that the premium applicable
to Saturday and Sunday work as specified in
Sections 3 and 4 of the current collective agree-
ment shall reduce by 50% at the end of the
aforementioned 12 month period and for the
next 12 consecutive months time and one half
will be paid for Saturday and Sunday work after
which time Section 15-—Sunday Edition shall su-
percede ail sections of the contract making refer-
ence to rates of pay for work performed on Sat-
urday and Sunday and employees regularly
scheduled to work on Saturday and Sunday shait
be paid at straight time rates for work not in ex-
cess of 7% hours on each of these days.

This letter will confirm also, our agreement that
there shall be no duplication or pyramiding of
overtime premiums or any other premiums per-
taining to work performed on Saturdays and
Sundays during the first 24 consecutive months
of publication of the Sunday Edition. Without
limiting the generality of the foregoing, no em-
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ployee shall receive more than one premium in
respect to the same hours worked.

APPENDIX “A”

J. Szlama
0. Boychuk
W. Edwards
H. Mol

W. Robins .
W. Ferguson _

J. Dussault
A. Bennett
‘L. Kennedy
R. Bowes
-B. Blakley
B. Murray
- H. Whyte
J. Ferguson
D. Stewart
G. Wyman
F. Wagner
A. Heal
B. Scott"
W. McNeely
M. Lett
G. Judge
D. Bulsara
D. Hudson

Ted Allan,
Personne! Manager

L. Nesbitt
F. Licari
D. Munro
W. Rintoul
V. Prochazka
A. Weidemann
+S: Timpson
A. Wing
. B. Doherty
C. Ladurantaye
-G. Nault
L. Proulx
T. Timpson
" P. Burnett
D. Kilmartin
K. Mulholtand
G. Morton
D. Kassis
B. Hogue
L. Lackey
L. Rubl -
D. Eltiott
G. Miles
1. Cranstone
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Signed at Ottawa, Ontario this 10th day of July

1987,

Signed:

For The Publisher
Russel Mills
Ted Allap
Jack Magee
Scot Haneyman

For The Union. .
Bernard Murray

. David Brown ~ R

Don Stewart R
Wm. Earl Rintoul

LETTER OF INTENT
Mr. Dave Brown,

March-4, 1988

- 'Ottawa Typographical Union, Local 102,

288 Dathousie Street, Suite A,
Ottawa, Ontario. -
KIN 7E6

Dear Dave:

This letter will confirm our agreement to the
following terms and/or conditions which were
not included in the current collective’ agreement
at the date of signing:

1. Members who work on Boxing Day shall be
paid at double time rates.

2. Members with third and fourth wecks of
vacation shall be allowed to take one week of
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vacation one day at a time in accordance with
the requirements of Article 5(f) of the current
collective agreement.

3. In the first year of either early retirement or
normal retirement, each new retiree will be
provided with coverage equal to one times anual
basic earnings. This coverage reduces to 75% of
the initial amount in the second year of
retirement, to 50% in the third year and 25% in
the fourth year. After the. fourth year of
retirement, coverage levels off at $6,000.00 for
life. The company pays the cost of providing the
b

d retiree life 2

y Yours sincerely,
Ted Allan,
Director of Personel.

NOTES:




